




And at the center of everything you do.

API’s labor resource management solutions 

ensure the right employee is at the right 

place at the right time so that you can better

manage labor costs, improve morale and 

enhance care delivery. To learn more about

our complete suite of time and attendance,

staffing and scheduling, payroll/HR and 

workflow applications or to request the 

white paper “Staffing Strategically with 

Automated Tools,” call 262-670-2733 or 

visit www.apisoftwareinc.com/caring.

The Right Scheduling System.
Great for You. Even Better

for Your Employees.
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The power to improve
collaboration

The power to manage
complexity

The power to drive quality

The power to perform

When do you really feel like a nurse?

When you’re putting your patient at ease.
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Coordinating the care team. Tracking the
care plan. Documenting treatment and
ensuring compliance. All necessary activities.
Our nursing solutions help you manage
complexity. So you have more time for
patient care.

McKesson empowers you with point-
of-care documentation and bar-code
medication administration solutions that
eliminate paperwork and help prevent
errors. With workforce management
solutions to ensure appropriate staffi ng.
With surgical and perinatal care tools along

with advanced care planning to assess and
track treatment. And with analytical tools
to drive performance and quality outcomes.

Learn how McKesson nursing solutions
create more time for care: (800) 981-8601 or
www.mckesson.com/nursing.

See McKesson – including Per-Se
Technologies – at AONE, booth #115.















WOODHULL MEDICAL & MENTAL HEALTH CENTER
OPERATING ROOM NURSING OPPORTUNITIES

Woodhull Medical & Mental Health Center, located in the rapidly developing area
of North Brooklyn, is seeking an ASSOCIATE DIRECTOR OF NURSING to join our
team of high performance improvement leaders.

At Woodhull, we offer our RN's a great opportunity to work in diverse settings. We
support your development with comprehensive on-site training programs; specialized
courses; and a corporate Nurse Leadership Academy program.

WE ARE ALSO SEEKING: 
OR REGISTERED NURSES AND HEMODIALYSIS NURSES 

Managerial candidates should have at least 10 years of proven leadership experi-
ence. All RN candidates must possess a current RN NYS License. We offer an attrac-
tive compensation package with excellent benefit plans that include Medical, Dental,
Vision, Pension and voluntary retirement plans. Interested candidates can send their
resumes to e-mail: jobs@woodhullhc.nychhc.org or fax 718-963-8169.

Equal Opportunity Employer/AA M/D/V/F
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The Business of Caring

Career Opportunities E-newsletter



Advertise your organization’s open positions in The Business of Caring to reach highly qualified nurse
executives and managers. Nurses are in need of a resource that helps them manage the business
responsibilities of their jobs. After all, many nurses have no business training or experience when they
are promoted to unit or department manager. The Business of Caring fills this gap with practical, how-to
information. Distribution is approximately 10,000.

The Business of Caring
Business essentials for nurse leaders   

Recruit nurse leaders with AONE and HFMA’s new newsletter!

To purchase recruitment advertising, or for a price quote e-mail

your ad copy to Jobbank@hfma.org

Or contact: Sharon Malik (708) 492-3386

Victoria Quinn (708) 492-3394
™



HFMA’s ANI 2007 Provides Practical 
Tools and Ideas for Nurse Leaders

Education sessions at ANI 2007 include:

Partnering with Nursing
to Achieve Cost-Effective Staffing
Tools and Tips: You’ll receive key strategies and a
case study on flexible workforce management
solutions to ensure cost-effective staffing.

How Spectrum Health Ingrained Quality and
Cost Savings Into Hospital Operations
Tools and Tips: You’ll receive a dashboard that clini-
cians trust to quantify expense reduction opportuni-
ties and a model to ingrain quality and cost savings
into hospital operations using one tool set.

Achieving Optimal Revenue in the ED 
through Physician and Hospital Alignment
Tools and Tips: You’ll receive a tool to ensure proper
classification in the ED and a tool to ensure that the
complexity of care provided in your ED is documented.

Using Superior Productivity Management
to Cut Costs and Enhance Outcomes
Tools and Tips:You’ll receive best practice labor
reporting and monitoring tools and techniques, tips
on how to determine appropriate labor standards
through benchmarking, and a tip sheet on how to
dispel the resistance to labor productivity.

As an added bonus, each ANI attendee will go home
with a CD containing all of the handouts and tools
from all of the education sessions—even
the ones you didn’t attend!

Visit www.hfma.org/ani or call (800) 252-4362,
extension 2, to register for ANI 2007. Register before
May 19 and you’ll not only save $76 on registration,
but your name will be entered into a drawing to win
a free ANI 2007 experience!

HFMA’s 2007 Annual National 
Institute (ANI) June 24-27 in 
San Diego offers you the opportunity 
to attend tool-driven educational 
sessions focusing on the issues you’re 
challenged with as a nurse leader, 
network with expert faculty and your 
peers from around the country, and 
visit with more than 300 top industry 
suppliers in the exhibit hall.


