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Industry Overview




Realignment Is Erasing Traditional Healthcare Boundaries

Driven by demands for care transformation, the healthcare industry
IS realigning at an unprecedented pace.

The IHI Quintuple Aim

e {2k

Physicians Hospitals Improved Health

Prg‘cﬁtigig : F?; git::rrs Patient Care '. Equity
Better Clinician
Outcomes A Well-Being

Lower Costs

Health Plans

HFMA | 2023
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We Help Stakeholders Achieve Optimal Results

OUR MISSION

Leading the financial
management of health care

HFMA | 2023
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OUR VISION

HFMA will bring value
to the industry as the
leading organization

for healthcare finance

htma:



Thought Leadership Shapes the Future of Health Care

WHAT WE DO

P Share finance P Convene healthcare P Develop strategic P Establish principles » Foster
perspectives to drive groups to build frameworks and guidance measurement and
improvement consensus to guide action to advance capabilities accountability

for outcomes
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Official Comments Media Other Associations and Industry Chapters
and Testimony Groups
HFMA | 2023
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HFMA Helps Turn Knowledge into Action

« Continuing education and training

« Career development and certification

« Small group-focused interactions

* Information analysis and perspective

 Guidelines and best practices

« Organizational performance management

 Problem-solving community: online and face-to-face networking

Your Challenge. Our Mission.

HFMA | 2023 htma
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Regulatory Resources: Perspective
on the Policymaking Process
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hfma.org/policy
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Cost Effectiveness of Health (CEoH)

 Minimize costs associated with
delivering optimal health outcomes.
« |ldentify appropriate spending
to realize the best possible
outcomes.

 This is not areduction of costs
or bending the cost curve.

« CEoH is aglobalissue.

COST
EFFECTIVENESS

OF HEALTH

HEALTH
OUTCOMES

Achieving cost-effectiveness of health
will transform the healthcare industry
to the direct benefit of patients, employers
and providers.

HFMA | 2023 hfma“
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10 Building Blocks of
Cost-Effective Health
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CEoH resources

COST EFFECTIVENESS OF HEALTH EDITION

him

FEBRUARY 2022 | healthcare financial management association | hfma.org

cause’

HFMA aims to provide leadership at the intersection
of lower costs and better patient outcomes eace

NEW
COLUMI NISTS
D KECKLEY i SHA
0 ' What to expectin . o Surprises Act
health systems the 2022 regulatory 3 A signifies move
toward greater price
transparency paceas

) should bette; ‘A environment race s
patients pace 10

ACHP

EXPERT
‘ REVIEWED

@O

hospital s«

Publications

HOW TO AVOID THE
ADVERSE FINANCIAL
IMPACTS OF VIOLATING
ADEBT COVENANT 2

4 tactics for sustaining an
independent community

A CHECKLIST FOR
COST REPORTING
IN THE TIME OF
COVID-19 ¢

him
Cost Effectiveness

of Health Report
A Benefit of HFMA Membership

hfma

Eric Reosa, Senkor Edeor
May 31,2022

The May 2022 edition of HEMA's Cost Effectiviness of Healln Report inchides &
convematcn wih Lance Robortacn, formar U.S. Asaistant Secrotary for Aging at the U.S
Departmont of Heath and Human Services Admnistration Sor Communsty Living, on practcal
warys the Urited States cun bagin 1o meaningfully address social dessiminants of health
Ancehae armcia sxplors considarations 1or hospials and health syatama regaiding the
docision to pureus a "hoopital at home” stratogy, and & column chares peropoctivos and
lessone leamed from a 47-year active member of HFAA on the nation's evolution toward

vake

BY ERC C. REESE '
Lanca Hobartson, & formar HHS leader, ia oncouraged by the

foderal 195p0nSe to the Naton's Nead o addroas probioma

cuch as hoalth inequity. incroased hoalth risk and avodabie

high costa for populations that aro advarsely affectod by social
doteminanta of hoalth (SDoH). Ho 2003 addracaing SDoH ao

a necossary peoliminary atep on the nation's joumey to

achioving value in healthcase.

Why health systems m.
BY K MICHAEL MIKE” RCHOLS, F

'ome strategy attractve

The potantial for amproved ouicomos ia just ono important Fas0n % CoNEr PLIBLING SN
acute care at homo atrategy. Even m the absence of payment. health eyatema may ultimately
find such a strategy benofcial.

eNewsletter
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HFMA’s Environmental Assessment Series, Healthcare 2030

\ mammmnen "L ; “1 ‘ Il : !
REST}E{ JRUST THE NEXT GENERATION REALIGNING GARE PATIENT-CAREGIVEF
AHE PUBLIC HEALTH SYSTEM AND COVERNGE RELATIONSHI

;.‘..::-‘ @crarTis FORV/S |Xt“end BANK OF AMERICA %2~

Volume 2 builds on Volume 1, which covers the CFO’s expanding role in the C-suite,
the workforce, consumers and technology, and strategic investment.

hfma.org/hc2030

14 HFMA | 2023 hfma"



HFMA Research: Strategies for Success

Hospital Mergers and Acquisitions:

O yons o il you oty
- Which

STRONG
STRATEGIC

VISION * New caebltees ke by B s
)

~ Tongide syl o groming rvene md redcmpcotk?

stegc o obest ) he kamacton wil acvers!
on)

An HEMAValue Project Report

The Healthcare

SPECIFIC

TRANSACTION

GOALS
o

Value Sourcebook

CULTURAL
DIFFERENCES

The Business of Caring:

Promoting Optimal Allocation
of Nursing Resources

QOutcomes-based Staft ng

&
68

Robyn Begley, DNP. RN, NEA-BC, CEQ, American Organzation for Nursing Leadership
Pamela F. Clpriane, PhD, &N, NEA-BC FAAN Former President, American Nursas Assocation

Todd Nelson FHFMA, MBA, Director Partrer Relationshios and Chicd Partrershp Executwve.
Healthcare Financid Management Asscoation

PANA  D»AONL htma

oeicin Organization
for Nursing Laaderstip

HIGH-VALUE HEALTHCARE MERGERS

NURSE STAFFING

hfma.org/valueproject hfma.org/guidance/research-trends

15 HFEMA | 2023
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Our Consumerism Best Practices and Resources

hfma

Mtbram A it st

PATIENT FINANCIAL Price Iransparency B T Understanding
COMMUNICATIONS Lit!f.i!ihmclxare | VR ' Healthcare Prices:
BEST PRACTICES o o : _ " ’ A Consumer Guide

Best Practices for
Resolution of
Medical Accounts

PATIENT PRICE MEDICAL CONSUMER
FINANCIAL TRANSPARENCY ACCOUNT EDUCATION
COMMUNICATIONS RESOLUTION

hfma.org/dollars

HFMA | 2023 hfma“
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HFMA’s Consumerism Maturity Model

e Online self-assessment tool

« Appropriate for all providers:
hospitals, systems and physician
groups

 Takes a consumers-first viewpoint

« ldentify gaps and areas for

organization’s patient financial

Improvement ——
« Build your roadmap for success

 Designed by industry-wide task
force

hfma.org/consumermodel

HFMA | 2023
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MAP: Hit Your Revenue Cycle Performance Targets

hfmap

MAP Keys — Industry standard KPIs

MAP Award — Recognizes revenue LU L [
cycle excellence ‘

Prevegistration Rate Days In DHSP Days In FONS y d
- - ] ST o
{ $ ; i —— Duys m DNs2
lll' Tl |
7 | | .[[[ [
ove Gl Targee | @ prer o Caees Torget | » peer ose Gommt : - IIII' : I . !
s m ONs? o . -
o o e | =t e ot tage | ol
s Vermcation Rate % Late Crarges

MAP App — Online benchmarking tool

MAP Key Connect — Benchmarking
reports for business partners

hfma.org/map

HFMA | 2023 hfma“
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Professional Membership Association — serving both

Individuals and organizations

100,000+ 9™

MEMBER COUNT ENTERPRISE
AS OF APRIL 2023 MEMBERSHIP
RETENTION RATE
AS OF FEBRUARY
2023

HFMA | 2023

88"

MEMBERSHIP GROWTH
FROM JUNE 2020 TO
FEBRUARY 2023

htma:
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Organizational Membership

* Organizations can offer HFMA benefits and
resources to all employees - administrative
and clinical.

« Cost effective means for providing teams with
relevant healthcare finance training and tools.

« Build staff competencies, knowledge and
engagement.

* Drive organizational performance.

* Options for all sizes of provider
and business partner organizations.

hfma.org/enterprise

HFMA | 2023

Enterprise
Solutions

htma:
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Member Career Stage

6%
10%

60%

24%

@ EXECUTIVE LEVEL @ PROFESSIONAL LEVEL
@© DIRECTOR/MID LEVEL @ OTHER

As of February 2023

22 HFMA | 2023 h'l:ma
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Primary Member Job Functions

HFMA | 2023

REVENUE CYCLE

@® FINANCE

@ PATIENT ACCESS
@ PATIENT FINANCIAL SERVICES

ACCOUNTING

@ ADMINISTRATION & OPERATIONS
@ HEALTH INFORMATION/MEDICAL RECORDS

@ DECISION SUPPORT/BI/ANALYTICS

As of February 2023

htma:



Member Profiles Vary by Membership Category
2%
14%

A 149

INDIVIDUAL ENTERPRISE 7%
MEMBERS 55% MEMBERS

29% 21%

@ EXECUTIVE LEVEL @ PROFESSIONAL LEVEL
@© DIRECTOR/MID LEVEL @ OTHER

As of February 2023
24 HFMA | 2023 hfma“



Provider Organizations (Hospitals/Systems) Make Up
Majority of Membership Base

15%

26%

80%
85%
Individual Members Enterprise Members
Total Members @ HOSPITALS/HEALTH SYSTEMS @ HEALTH PLANS
@ INDIVIDUAL @ BUSINESS PARTNERS ) OTHER

@© ENTERPRISE @ PHYSICIAN GROUPS

25 HFMA | 2023 As of February 2023 hfma
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Our Members Belong to 60 Local Chapters

Chapters and Regions

HFMA | 2023

REGION 1

. Connecticut

. Massachusetts-Rhode Island
. Northern New England

REGION 2

. Empire New York

. Metropolitan New York
. Puerto Rico

*  Rochester Regional

REGION 3

*  Central Pennsylvania

. Metropolitan Philadelphia

. New Jersey

*  Northeastern Pennsylvania
. Western Pennsylvania

REGION 4

. Kentucky

. Maryland

. North Carolina
*  VirginiaDC

*  WestVirginia

REGION 5

. Alabama
. Florida

. Georgia

. South Carolina
. Tennessee

REGION 6

. Central Ohio

. Michigan Great Lakes
. Northeast Ohio

. Northwest Ohio

. Southwestern Ohio

REGION 7

. First lllinois

. Indiana Pressler Memorial
. McMahon lllini

. Southern Illinois

. Wisconsin

REGION 8
. Greater Heartland
. lowa

. Kansas (Sunflower)
. Minnesota

. Nebraska

. North Dakota

. South Dakota

REGION 9

. Arkansas

. Lone Star

. Louisiana

. Mississippi

. Oklahoma

. South Texas

. Texas Gulf Coast

REGION 10
. Arizona

. Colorado
. Idaho

. Montana
. New Mexico

. Utah

*  Wyoming
REGION 11

. Hawaii

. Nevada

. Northern California
. Oregon

*  San Diego — Imperial
*  Southern California
*  Washington - Alaska

htma:
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Physician & Physician Practice Engagement

For clinical leaders—The opportunity to learn the business side of healthcare.

For physician practice groups—Strategies to lead the transition to value-based
case.

( ] r Physician Practice | “,
OIl ere Ilce Resources r " :
A collection of resources that are expressly designed to help : ‘ / 3 x
physician leaders and practice managers navigate the

htma —
hfma.org/education- hfma.org/physician hfma.org/webinars
events

HFMA | 2023
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Heath Plan Engagement

Health plan executives stay up-to-date on the financial management of
healthcare organizations.

I].ua]. Health Plan R | l
r ea an kesources
C On- L e re nc e A collection of resources to hEI.p hleallh plan leaders navigate l

the challenges and opportunities in this new era of health
_— | care.

hfma

hfma.org/education-events hfma.org/healthplan

Share HFMA reports focused on industry collaboration to deliver greater
value to the patient while ensuring financial sustainability.

28 HFMA | 2023 hfma“



Belonging to HFMA
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nline Member Home

* New website launched
January 2023

 Bold new layout and design
« Updated navigation
« Enhanced search

 Personalized experiences
when logged Iin

HFMA | 2023

hfma menime

Article  Cost Effectiveness of Health

Norton Healthcare and other health
systems are making big moves to
reduce health inequity

Read the story >

Featured Articles

HFMA Launches New Website

BYHFMA January 4,203

Guidance v News & Articles v Education & Events v

Financeand BusinessStrategy  Column

Andrew Donahue: Why the nation could see major healthcare reform
legislation soon

By Andrew Donahue, MHA, CPA January 24,

Financial Leadership  Column

Aaron Crane: C
health

By Aaron R. Crane, FHFMA, MHA January 26,2023
Operations Management  Column

Susan Dentzer: How to design a national strategy to end the healthcare
workforce crisis

Career Resources v

Latest News

0IG describes how hospitals can use
NPs to treat patients without violating
the Anti-Kickback Statute

By Nick Hut February 1,2023

CVS Health pushes forward with eforts
to reshape segments of the healthcare
industry

By Nick Hut January 27,2023

Duringa potentially tumultuous
Congress, healthcare stakeholders
should communicate their policy
priorities

By Nick Hut January 25,

Automate Prior Authorization
Determination, Submission,
Retrieval

*AccuReg

Upcoming Events

2023 Revenue Cycle Conference

March8, 2023

hfma.org/newsite

htma:



Included with HFMA Membership

S =1 o

Professional E-Learning Courses Community
Certifications + Webinars

-

E-Newsletters Member-Only
Content

31 HFMA | 2023
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PATIENT ACCESS
ESSENTIALS

hfma

CERTIFICATE

PATIENT FINANCIAL
(OMMUNICATIONS

htma

OPERATIONAL
EXCELLENCE

hfma

Distinguish Yourself with Certification

CERTIFICATE

HFHA
BUSINESS of
HEALTH CARE®

hfma

HEMA
BUSINESS of

HEALTH CARE®

hfma.org/certifications

htma:
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News, Strategies, Insights

hfm magazine

Health systems are making big moves to reduce

health inequities

The role of community partnerships in reducing cost of

care and improving health outcomes

How to support underserved patients through in-home

care

Susan Dentzer: A national strategy is needed to end the
healthcare workforce crisis

new equilwnarrative

Read the current issue

Winter 2022 November 2022 October 2022

l(_khL S
primed {6k growth

Summer 2022 May 2022 April 2022 March 2022

HFMA | 2023

@ -
R

SFUTURE-PROOF CLINICAL
AND TRAVEL NURSE STAFF

‘Ignite the spark’
v . -

Jill Geisler: Resolve to upgrade your communication in 2023

E-Newsletters

- HFMA Daily

 Revenue Cycle Insights
« Cost Effectiveness of Health Report

« Leadership

« Healthcare Finance Strategies

Download app to read on your device.

> Ganéle Play u AppSturE

htma:



Guidance: Reports + More

Regulatory and Accounting Resources

Healthcare Dollars & Sense

Guidance

Value Project

Caregiver Relationship’ Vol. 4 Vol. 3 now available
now available

Patl e nt Fr i e n d Iy B i I I i n g > NEW! ‘Reimagining The Patient- ; ‘Realigning Care And Coverage’
o=y A o

H[IMM}"%IH[ Read what health system leaders and industry expert
PMI[NI-FA':]EGWER ave to say about the the patient-caregiver REALIGNING CARE

Healthcare 2030

AND COVERAGE

Consumerism Maturity

Regulatory & Accounting Resources Healthcare Dollars & Sense

Research & Trends

Claim Integrity
Special Reports from HFMA's Thought Leadership Retreat

34 HFMA | 2023 hfma“
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Data + Insights

Salary + Compensation Data
Consumerism Maturity Model
MAP Award Score Calculator
HFMA's Peer Review
Outlook Trend Surveys

+ more

HFMA | 2023

Salary + Compensation Data

htma:



HFMA’s Podcast Series

Insights from leading experts on a range of topics in healthcare finance

2 -'h*MHIlhwm'ﬂﬂmwmNhllMMI*IMIHH*'MMQ”Hmmllmuuv r

htma- Voices:
S

hfma.org/podcast

36 HFMA | 2023 h'I:ma
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Connect: Stay in Touch

HFMA | 2023

hima si=t=a

Featured Articles

Discover v Guidance v News&Artiles v Education&Events v Career Resources

.

Norton Healthcare and other health
systems are making big moves to
reduce health inequity

Readhestory >

Andress Donahoe: Wiy th ntion coldscemjor hslthererlorm.
egisatonsoon

aron Crane:Calboration nd rablem sobing gt cost efective
[

By o . Csn, A W

Susan Denter How o design  natonal sttegy 1o end the hsltcare
wandore s

Latest News

B —

S et pushes forward ithfforts

toreshape segments of e ealihcare

During  potentalytumtua
Shouldcommunicate thei polcy

Automate Prior Authorization

#*AccuReg

Upcoming Events

2023 Revenue CyleConterence

o |

F11/ DAILY

Dt 13-18: Multiple national
B evings amoug key POLICY
Bipcoming healtheare events IV (oY}

) starter steps for health

Bystems pursuing

paluc-based contracts

Rt Ovboas st penstic st ongeay
v peiseiyeda will pay 426 milica b

et

-

Eup of Joe: Strata Decision a
T

et

b

plogy CEO Dan Michelson

sl by Strvka Decisicn
Mirhsbea bl steret

FMA Marezer @anen

BINAR: Fall 2018 Virtual Conference

HFMA Dai

Community

fly
injo

Social Media

htma:



Get Involved




Get Involved!

Attend local and national educational events

« Take advantage of networking opportunities

« Write an article

« Speak at an HFMA local or national event

« Participate in national workgroups

« Volunteer for your local HFMA chapter and pursue leadership opportunities
« Contribute to the HFMA online community

« Get certified

 Refer your colleagues

39 HFMA | 2023 hfma“



Why Volunteer?

Volunteering for your professional association is a great way
to enhance your career, expand your connections and have fun!

Other reasons to volunteer include:

Learn and develop new skills: Enhance leadership, communication and relationship-building skills
by engaging with others.

Gain valuable experience: Volunteer experience shows employers that you are a respected,
contributing member of your professional community.

.23: Expand your network: Meet like-minded professionals and build long-term personal and
professional relationships.

Increase your visibility: Participating as a volunteer exposes you to others in the industry,
including hiring managers and recruiters.

Strengthen your resume: Volunteer experience always bolsters a resume and reinforces your
commitment to the profession.

40 HFMA | 2023 hfma“



When you belong to HFMA

—) Easily find
& discover ,
relevant information E———

?a Access

what you need when you need it

Membership means progress.

O Belong & engage
Q_@ Collaborative opportunities

& communities to actively hfma.org/membership

41 HFMA | 2023 hfma“



Changes Coming 2023-2024
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Greater Focus on DEI at the Chapter Level

Diversity, Equity, Inclusion and Belonging
(DEIB) at Organizations

Feeling accepted
as members of a group,
valued, and connected
with the company

Welcoming and
representation of
different dimension
of diversity

Diversity

Belonging

Inclusion
Building a work
environment where
everyone's thoughts, ideas,
and perspectives matter

Ensuring that all
. individuals have access to
the same opportunities
and that they are treated fairly

ACADEMY TO
INNOVATE HR

AlHR

htma:



DEI Task Force

Findings, Recommendations & Changes

htma:

44 HFEMA | 2023
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FINDINGS

1. HFMA membership reflects the racial composition of the nation as a
whole.

2. Nearly eight in 10 (78%) of members believe their workplace culture
fully embraces/is actively working toward better DEI.

3. Consistent with the survey findings on workplace culture, 82% of
members describe their position on DEI as supportive/engaged.

4. Overall, 93% of members believe that HFMA members from all
backgrounds and with a range of identities have equitable access and
ability to use HFMA's membership resources.

5. HFEMA is perceived as cultivating a welcoming and inclusive
environment for all members.

*Based on over 5,000 surveys results from HFMA members
HFMA | 2023 hfma“
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Recommendations

1. Encourage belonging at the local, regional and association

level.

1. Outline and share guiding principles to guide local efforts.

1.

s Wi

HFMA | 2023

Discipline, courage and perseverance

Growth movement for everyone as an association
Emphasis on equity and inclusion

Equity equals access to resources to be a success in life

Continue to focus on healthcare finance and revenue
cycle

htma:
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Recommendations / Changes

2. Encourage engagement (e.g., attendance at meetings, volunteer opportunities,
broader participation)

— Create awareness and sharing key takeaways and considerations to help local chapters.

. Outreach and partner with minority associations/institutions on programming (examples include though
not limited to: the National Association of Health Services Executives, National Association of Latino
Healthcare, National Association of Hispanic Healthcare Executives, Black Directors Health Equity

Agenda)
. Encourage diverse speakers
— Diverse subject matter experts
. Inspire emerging leaders Student engagement (share best practices)
— Succession planning
. Promote leadership awareness

— Not DEI training —continue focus on finance, revenue cycle, etc.
— A current topic could include workforce challenges
. Incorporate into Chapter Success Plan
— Add element
— Submit initiative to Regional Executive (at the Association level)
— Capture data to determine future recognition
. Facilitate data collection and better practice sharing
— Encourage targeted data collection to gain insights on chapter level inclusion efforts

—  Encourage better practice sh_arinf (e.g., toolkits) ar_non%]chapters to build on successful practices
vii. Continue dialog with Regional Executive Council by z_avm_ﬁ regular discussions on agenda. The
Board Liaisons and staff to the Regional Executive Council will bring pertinent areas of

consideration to the HFMA Board of Directors, as needed.
HFMA | 2023 hfma"
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Recommendations / Changes

3.

|dentify barriers in our existing structure
Below are issues identified that can be addressed over time (these were not prioritized by

HFMA | 2023

the Task Force/Regional Executives at this time)

a. Membership dues

b. Risk of politicization of the issue

c. Lack of tools and resources

d. Sharing of chapters’ better practices should be considered

e. Budget and volunteer burden

f. Turnover and transfer of knowledge

g. Acceptance

h. Current culture

i. Lack of data

j. Provider scholarship =Sponsors only want decision makers

k. Requirements for succession at the local and regional level

|. No accountability —Consideration to build into Chapter Action Plan
m. In-person vs. Meet-up opportunity (virtual, webinar or other)

htma:
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Oregon HFMA Resources / Chapter Best

Practices




CHAPITER
RESOURCE

e - - Ly S —— 7_7'>>_> __
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= EBSITE
2. YOUTUBE
3. SOCIAL MEDIA
4. PODCAST
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OREGON

hfma

al

Oregon HFMA
234 likes - 256 followers

265989000

MAKING IT COUNT!!!

Add to story View Tools
How healthy is your Page? X
Complete these actions to keep improving
Oregon HFMA.

Page health: good

Compared to similar Pages with high engagement

CHAPTER RESOURCES

Chapter Website: https://www.hfma.org/chapters/region-11/oregon/

Oregon HFMA

The Secret Sauce of Healthcare Finance
Financial Services - Portland, OR - 269 followers

63' Meredith & 1 other connection work here

e 2, . 2 o X
WETESICHay (v Following ) (-

Home About Posts Jobs People

About

Website
evolve-business.com

Show all details -

Page posts
Oregon HFMA Cc
269 followers 2
What's Jason Ruiz going to be sharing Come

1:56 o i

< oregonhfma Qo

199 170 77
Posts  Followers Following

Oregon HFMA
Shally Golf Registration:
2055 NW Savier St., Suite 201, Portland, Oregon

@ charitygolftoday.com/event?e=953&ce=42...

")D Followed by kellysmithpnw, bicklet88

and 18 others
Following v Message Contact 23
Suggested for you See all

| | q

Montana Hosp...  HIMSS Austin...  Alliance ¢

himssaustincha. alliance_se

@ ¢ B8 Following
Oregon HFMA

@OregonHFMA  Follows you

gonhfma.org () Joined February 2011
28 Following 522 Followers

Followed by Chris Vairo, Matt
Morgan, Colorado HFMA, and 4.

Tweets Replies Media Likes

What's Jason Ruiz going to be sharing
with us at Salishan? You don't want to
miss his presentation; it's bound to be
interesting and educational.

@ Oregon HFMA @Oregon...-5/4/23

Register here: buff.ly/3LVemYo

~

SPRING CONFERENCE

3 YouTube

= OYoulube Q

® 2

@ @

e ®

&3

Subseriptions

@ oy dotvson HOME

@

Explore

)

1 Subscriptions

Home,

Shorts

Ubrary
Histery

Yourvideos

Watch ater

Uiked videos @ HFMA Oregon

Show more Bhfmao

Customize cheneel  Manege videos

Management A )

VIDEOS SHORTS. UVE PLAYLISTS COMMUNITY CHANNELS ABOUT

Browse chamoels

Trendng
Shopprg

Musc

Moves & TV Cl s
Oregon HFMA Lip yne Fal

e

Wy Oregon HFMA Wil Win ot Kickball
v Iy Challenge Gregon HEMA

Gaming

! A A
Fi
parts f Process i for Today's
ing Lean a

SEARCH FOR ‘OREGON HFMA'’



OREGON
htma

CHAPTER PODCAST

Shows

IMAGINE

AMAZING

b

Oregon HFMA
Imagine Amazing
OregonHFMA

Episodes See All

MAY 6, 2021
Oregon HFMA Imagine Amazing Podcast Season 2, Episode 7

Join OR HFMA President, Tammie Coon and hosts Kelly Smith and Jeff Johnson as they discuss
Oregon House Bill 2360. Also joining the podcast is Diamond Sponsor, Guidehouse, to share the
fascinating results from their most recent survey of over 150 Healthcare Executives. Both Bryan Ch...

[ -




Website Highlites
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LET'S VISIT:

WWW.HFMA.ORG
-



http://www.hfma.org/

Questions & Answers
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