Employer Reimbursement Letter:
Dear [Manager Name], 
I am requesting your support to renew my Healthcare Financial Management Association (HFMA) membership. 
HFMA gives me access to healthcare finance education, industry insights, practical resources and a professional network that can help me stay current and strengthen the skills I bring to my role. 
Here’s how I plan to use my membership over the coming year: 
· Stay current on changes affecting our organization. I’ll use HFMA articles, webinars and industry resources to keep up with emerging trends, regulatory developments and best practices relevant to my work. 
· Build skills that support my goals. I plan to take advantage of HFMA education and professional development opportunities that align with my responsibilities and areas where I want to continue growing. 
· Bring useful ideas back to our team. I’ll look for practical strategies, tools and examples from other healthcare organizations that can help us improve processes, address challenges and strengthen performance. 
· Learn from the broader healthcare finance community. HFMA gives me access to peers and experts facing many of the same issues we encounter, providing opportunities to learn what’s working elsewhere and apply relevant insights here. 
Renewing my HFMA membership is an investment not only in my professional development, but also in my ability to contribute to our team and organizational goals. I would appreciate your support in covering the cost of my renewal. 
Thank you for considering my request. 
Sincerely, 
[Your Name] 
 

